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WIA ADULT AND DISLOCATED WORKER: QUIZ TIME! ANSWERS

Work with a partner to answer these questions as quickly as you can. The first pair to complete the
quiz correctly gets a prize!

1. How many Adult measures are there? Four (4)
Entered Employment Rate
Employment Retention Rate
Earnings Change
Employment and Credential Attainment

2. How many Dislocated Worker measures are there? Four (4)

3. Name the Dislocated Worker measures.
Entered Employment Rate
Employment Retention Rate
Earnings Replacement Rate
Employment and Credential Attainment

4. For Adult Entered Employment Rate, what do adults have to do to get a positive outcome?
Be emplovyed in the first (1*) quarter after exit.

5. For Dislocated Worker Retention Rate, in which Quarter after Exit do customers need to be
employed for a positive outcome? FEirst (1%) and Third (3" quarters.

6. Are dislocated workers who are employed at registration included in the Entered Employment
Rate measure? Yes!

7. If a customer exits in January, which months make up his/her 1% Quarter after Exit?
April, May and June

8. If a customer exits in March, which months make up his/her 1% Quarter after Exit?
April, May and June

9. Which Adults/Dislocated Workers are included in the Employment and Credential Attainment
measure calculation?
Those who received training services while in WIA, and who are emploved in the first (1%

guarter after exit and who were not exited under one of the common exclusions
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(incarcerated or institutionalized, deceased, health/medical condition that prevents
participation, or military reservists called to active duty).

10. Which adult customers are excluded from the Adult Earnings Change measure?
Those not employed in the first (1%) quarter, those who are not employed in the third (3
quarter after exit, those who have supplemental employment data, and those who exited
under one of the common exclusions.
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